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The Future of Learning

Hire The Best
Our Human Resources students develop expertise in all major areas of human resource management, such as 
planning, health and safety, employment training and development, recruitment and selection, labour relations, 
payroll, compensation and human resource management systems (SAP).

Some Assignments Include

Financial and accounting analysis and interpretation
Human resource information management
Legal issues support
Compensation and benefits administration
Recruiting and training development
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Human Resources Management
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