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HUMAN RESOURCES MANAGEMENT

Hire The Best

Our Human Resources students develop expertise in all major areas of human resource management, such as
planning, health and safety, employment training and development, recruitment and selection, labour relations,
payroll, compensation and human resource management systems (SAP).

Some Assignments Include

e Financial and accounting analysis and interpretation
e Human resource information management

e legal issues support

e Compensation and benefits administration
e Recruiting and training development
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Sept.—Dec. | Jan.—April | May—Aug. | Sept.—Dec. | Jan.—April | May-Aug. | Sept.—Dec. | Jan.—April | May—Aug. | Sept.- Dec.
Semester 1 Semester 2 Vacation Semester 3 ek Semester 4 ek Semester 5 ek Semester 6
Work Term 1 Work Term 2 Work Term 3
Critical Business | Intermediate Accounting 1 Business Policy Finance and Labour
Practices I\/Iicr(_)cor_nputer - Financ_IaI Principles of Accounting for Relations
Introduction to Applications Accounting Economics HRM 2 Human
Microcomputer | Software Organizational Payroll Employment Resource
Applications Human Behaviour ) d Law Management
Software Resource Recruitment Finance &l Human Systems
) T —— . Accounting for }
Introduction to 9 and Selection HRM 1 Resource Occupational
Canadian Mathematics of International Planning Health and
Business Finance : General ; Safet
Business Education Compensation y
Marketing Operations Concepts Elective and Benefits Employee
Reading and Management Employment Management Training and
Writing Prose | Approaches to Preplacement Principles Development
Literature General Dispute
Education Resolution
Elective
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